Our Value Creation Model

The Septeni Group's most important asset is its human resources. We hire human resources who possess a good sense of ownership and a strong entrepreneurial spirit, then utilize our

extensive human resource database and technologies to optimally deploy and train employees so that each of them can demonstrate peak performance naturally. Moreover, through

our unique corporate culture of “tough, gentle and fun,” we create new businesses (applications) that are just slightly ahead of the times to empower various stakeholders and

industries. In doing so, we aim to carry out our Mission of “Inspiring the world with entrepreneurship.”
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We will provide new value to industry
through our businesses in ways such

as combining people’s energy and
emotions with our unique technologies
to expand each individual’s abilities,
thus empowering people and industry.
By interacting with society with a good
sense of ownership, our employees will

continue to contribute to a better future.
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